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February 5, 2019 
 
A Letter from The Standing Committee of the Diocese of Montana serving as 
the Ecclesiastical Authority on the Suspension of the Statute of Limitations 
for Clergy Sexual Misconduct. 
 
Dear friends in Christ in the Diocese of Montana, 
 
At the General Convention of the Episcopal Church this past July, a 
resolution was approved to suspend for three years the canon (church law) 
that places a time limit on initiating proceedings in cases of clergy 
misconduct against adults.  There is no time limit on reporting clergy sexual 
misconduct against children and youth. 
 
As a result of this resolution, from January 1, 2019 until December 31, 
2021, those who wish to bring a case of sexual misconduct against a 
member of the clergy will be able to do so, regardless of how long ago, the 
alleged misconduct occurred. 
 
Allegations of misconduct in this diocese may be made to our intake officer, 
The Rev. Jean Collins.  Her email is jgcollins08@gmail.com.  Reports may 
also be made to our confidential hotline at either 800-495-2159 or 406-442-
4175.   
 
The Church is the Body of Christ; called at all times to be a living example of 
the human expression of God found in the person of Jesus.  Called to be the 
place where all of our members are loved and cared for, nurtured and 
respect, and never, ever harmed or abused in any way.  Your Standing 
Committee is deeply committed to helping all of our churches be places of 
safety, welcome, and love.  Please know that any allegations of sexual 
misconduct by clergy, or anyone in a position of authority, including laity, 
will be treated with great seriousness and no one who is in leadership in our 
church will be protected from the full enforcement of the law.  If you find 
you need to talk with any of us about issues of sexual misconduct in the 
church, please feel free to contact us at any time.  All Standing Committee 
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members are listed on the Diocesan website 
(Diomontana.com/Ministries/Committees/Standing Committee), along with 
contact information. 
We ask that this letter be printed and posted in a public place in all of our 
congregations.  Please pray for all those impacted by sexual misconduct in 
our church and in our greater society. 
 
Yours in Christ, 
 
Members of the Standing Committee  
 
The Rev. Donna Gleaves, President  Cynthia Benkelman 
The Rev. Jean Collins    Rick Harden 
Mary Messina     The Rev. Canon Bradley Wirth 
 
 



The Episcopal Diocese of Montana 

HARASSMENT AND PASTORAL RELATIONSHIP 

What you should know about harassment in a church setting 
 

Definitions:  

A. Harassment: is a form of discrimination that violates Title VII of the Civil Rights Act of 1964, the 

Age Discrimination in Employment Act of 1967, the Americans with Disabilities Act of 1990, 

Montana Code 45-5-221 (Malicious intimidation or harassment relating to civil or human Rights-

penalty) and Montana Administrative Rule 2.21.4013 (Equal Employment Opportunity, 

Nondiscrimination, and Harassment Prevention Policy).  Harassment is unwelcome conduct 

which is based on race, color, religion, sex (including pregnancy), national origin, age (40 or 

older), disability or genetic information.  Harassment is behavior by a clergy person, employee 

or volunteer involving a person with whom that clergy person (a cleric), employee or volunteer 

has a pastoral relationship. 

 

B. Pastoral relationship: a relationship between a cleric, employee or volunteer and/or any person 

to whom the cleric, employee or volunteer provides counseling, pastoral care, spiritual direction 

or spiritual guidance or from whom, the cleric, employee or volunteer has received confessional, 

confidential or privileged information. 
 

Diocesan Statement:  Disrespectful behavior/harassment of any kind, sexual or any other form, 

ranging from inappropriate humor and subtle hints to overt acts, threats, or physical contacts, which 

creates an environment in which one is given cause to feel threatened or intimidated is not tolerated in 

the Episcopal Diocese of Montana. 

 
Notification and Victims Advocate Complaint Process: When a person realizes that 

disrespectful behavior/harassment has occurred (or may have occurred), he/she should call the 

Response Team Victim’s Advocate Coordinator “Hot Line” at either 800-495-2159 or 406-442-4175 with 

the complaint (these numbers are a single, dedicated line which receives ONLY these calls).   
 

The Diocese of Montana responds to every complaint of disrespectful behavior/harassment.  The 

Diocese’s pastoral concern is directed to alleged victims and alleged perpetrators, so: appropriate steps 

may be taken to investigate and substantiate the complaint; to determine if possible violation of federal, 

state, or canonical laws has occurred; and to assist in the discipline and healing process. 

 

The Diocese realizes bringing a complaint of disrespectful behavior/harassment to our attention can be 

a frightening process, and may as well be time-consuming and complicated.  Experience has shown that 

the process works best when one bringing the complaint has the support of a knowledgeable 

companion, referred to as an Advocate.  Disrespectful behavior/harassment in a pastoral setting can 

cause deep hurt, so a skilled and reputable professional therapist is chosen to assist the person alleging 

the violation.  All complaints will be dealt with in a sensitive and confidential manner. 

 

 

Dated 2/5/2019 


